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Changing ny life. | was raised wwth a hypercritical Mther therefore i
think I experienced prom sed nyself that |I'd never be criticized once
again, actually if that neant witing people off the nonent | felt Iike
| had made nysel f vul nerabl e enough to be harmby them Now I'm 37 and
recogni zing that 1've place ny personal growh on the trunk burner for
conpletely too long. | had virtually abadndoned maki ng new adul t

friends. Dale then describes the inportance to recall a person's nane in
the third theory. The realization that ny relationship had been effected
by ny al nost enpty tool box of interpersonal skills pronoted ne to

consi der personal responsibility and shoul der the blanme nyself for once
rat her than bl am ng everyone around ne for everything. MY FATHER gave ne
a duplicate of this when | graduated highschool in the 90s but | wasn't
"ready" for this yet, W don't even think We read it in all honesty. |
couldn't find the copy that ny dad gave ne so | ordered a new one and
chapter 1 alone is changing just how | |ook at EVERYTH NG . Bad paper
gquality Very bad paper quality, seens |like recycled paper with a grey-
ish tint. I've re-read and used notes on the first section of the book
many tines now and ny partner is definitely noticing and she appears
quite relieved, i acquired no idea | possibly could inpact another
people life so highly. I'"'mbeing transforned froma socially awkward,
timd and defensive person, to sonebody that seens coll ected and
confident. This book has stood the check of tinme for grounds and | can
under stand why now. The strategies can be applied to and hel pful in al
aspects of ny life up to now, fromny nmarriage to nmy work, and even to
the way | connect to clerks in gasoline stations. |'ve read many self
hel p books previously, noticed a therapist for 3 years, experienced the
gaunt| et of antidepressants, etc, and until now | thought | was wasting
ny tinme. |'ve been learning things all along, but | hardly ever | earned
how exactly to actually apply the things | had | earned as yet. This book
speaks ny vocabulary and if your history sounds even renotely identical
|"ve a feeling that you'll agree. When this happens, they wll feel

I nportant. Rather, we nust put our concentrate on the additional
person's good characteristics. | did think many of the concepts

expl ained in the publication are common sense, but | cane across that it
could be possible for a person to react quickly to conflicts. This
publ i cation has taught ne the inportance of residing in control and how
hel pful it is to maintain control of our behaviors and take action in a
way of support to others. The illustrations explained in the publication
made it better to understand the concepts that Dale is certainly
teaching."Dal e describes in the 3rd part of the publication the steps to
have a person think when it conmes to your own thoughts. This book is
particularly beneficial for those people who are focusing on their

busi nesses and cl ose associ ations. This can be done ny making their

m st akes your personal and explaining the need for fixing it and why it
gave you a di sadvantage. He then explains that it is easier to avoid
argunents also to display respect for other's opinions and never inform



themthey are wong. The ultimate half of the reserve gives instructions
about how to win people to our own thinking and how to be a innovator by
changi ng people w thout offending themor causing resentnent.In the
first section of the book, it is split into three principles. G eat

ti mel ess nessage This is an excellent book with a | ot of great advice on
talking with other fol ks and nmai ntai ning great relationships. He further
descri bes conplaining and criticizing as a foolish job to acconplish and
how it takes a person of character to understand, forgive, and al so have
self-control. LIE INSTEAD | don’t just like the authors style of

witing. Wthin this theory he describes the inportance of ending our
own thinking of acconplishnments and desires. | don't viewit as a

dr awback, because repetition is the essential to | earning. He further
clarifies this point in theory five: Talk when it cones to the other
person's passions. The 3rd principle involves influencing the other
person to want, however, not in a way that is manipulative. Actually in
a few differences, you will see points of agreenent. If there is fault

W thin your own behavior, Dale clarifies to instantly admt you're

I ncorrect wthout any doubts. Wien soneone nmakes a mi stake, call to
their mstakes indirectly. The ultinmate step is usually to sincerely
make your partner feel essential because this is actually the "deepest
urge in individual nature. | had in fact self-diagnosed nyself wth
Asperger's because | was having such a difficult tinme racking your
brai ns on why people (including nyself) do things that do.”too
hillbilly, good ole boy”. The fourth principle is about being truly a
great |istener and encouragi ng those to speak about thenselves. It's
basi c and his techni ques nmake sense. |If being sincere, this will cause
people to cherish themin their mnds, actually years afterwards. Wen
he novenents onto the second principle, he explains the inportance to
smle in a heartwarm ng nethod since it will brighten the lives of these
who find it. | recommend this reserve if you want to inprove your
abilities with people. The first half of the publication discusses
techni ques i n managi ng people and how exactly to have people as if you.
If you are upset, he clarifies to sit back and counsel together, and if
generally there are distinctions, understand it.Wthin the next part of
the reserve, it teaches six principles. because it will further push
them aside. Wth this theory, he describes the need for self-expression
and connects it to the inportance of thinking when it conmes to the other
person, so that they arrive up with your opinions on their own, that
they wwll |ike even nore. Then explains the need for agreenent and
getting the person say "yes," at least twice. You performng this by

| ooki ng at the additional person's viewpoint and requesting questions
that lead themto agree. It is vital to have friends do the speaking and
have t hem excel us, instead of excelling them but | found that it could
be possible for a person to react quickly to conflicts In my honest
opi ni on, several concepts in this book are repeated around the book. To
further the notion of feeling inportant, it is inportant to have the



specific create their own suggestions. So depending everything you are

| ooking for, it mght be an excellent fit for you personally! The book
was great. To be able to catch soneone's attention, you nust dramatise

t he suggestions you have. If all else fails, he explains the need for
conpetition and how it drives visitors to feel inportant and enpowered
to work well and efficiently.In the final portion of the book, Dale
agai n di scusses the inportance of beginning with conplinent and honest
appreciation. The first describes howcritical it is to becone thinking
about ot her people because you will make nore friends conpared to having
ot hers thinking about you.This book is split into four parts. Then
explains the need for asking questions that inmediate the person you're
speaking to, to acquire your idea on their own. He enphasizes the

| nportance of getting the person be saved from enbarrassnent, and then
explains the inportance of praise again, even if it's small. Dale then
gi ves exanples of offering a person a status which nmakes them better, to
be able to have the person be notivated to boost. After giving soneone a
reputation to live up to, encourage the person to inprove their faults
and make them happy to do the actions you suggest..).. Then goes onto to
descri be again that folks are interested in tal king about thensel ves

rather than others. If you're any thing |ike nme, you'll be kicking
yoursel f when you see how you could have handl ed situations differently.
Like | said, | amonly getting started wwth the book and it has al ready

hel ped nme nore than enough to warrant a 5-star rating.If you' re having
troubles in lifestyle and sinply can't figure out what you're doing
wong, this is a fantastic place to start. Good good | uck on your

j ourney! Good Book Handful of chapters in, great publication. rock-
solid, tine-tested advice | listened to this publication on audio and
felt there is nore inspiration than details. He deepens this notion by
aski ng questions such as, "Wy should she or he wish to acconplish it?
Ok Ok Seriously I dont like that 1'"'mforced to | eave a review in order
to navigate back to the honme display screen to |l earn sonething el se.”
and getting synpathetic towards their suggestions. Gadually sliding
into irrelevancy but nonethel ess plenty of practical assistance on
getting along with people. | never considered drugs or alcohol, but the
fortress-like walls |'ve constructed to cope with criticism(genuine or
percei ved) aren't nuch better for ne. The first basic principle

enphasi zes the i nportance of staying away fromcriticismand he

descri bes dealing with people as: working with fol ks of |ogic. The book
I's rather drawn out, and repeats material constantly. Still a great
browse, would recomrend the book to all at |east once. Geat tineless
read! The book is really old, but it's so practical for our current
time. | wll be reading this sone nore tines and now take notes! JUST BE
RICH & Basic principle nunber 2# 2 descri bes the inportance of honest
and sincere appreciation.Dale Carnegie's advice has renmai ned regul ar and
applicable across the years for grounds. | am plagued with mld
depressi ve disorder/anxiety for 20 years and |' mrecognizing that |'ve



created sonme unheal thy defense nechanisns to cope with these issues. He
gives tips on how to renenber and then expl ains how people benefit from
the sound of their own nane. | still haven't finished it as the author

I S sss00000 annoying to ne! | barely got “anything” out of it. My eyes
have been opened..except one (1) matter (I mnust use it daily with just
how peopl e are today! | wi sh W had purchased this reserve sooner.
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